ANZAM MEMBER UPDATE
5th August 2024
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Welcome to ANZAM'’s August edition of the Members update.

To find out more about ANZAM membership, visit:
https://www.anzam.org/membership/
Or contact the Academy office, via email: anzam@anzam.orq

Celebrating management 3 - g
research, its impact & future \ - = Proudly hosted by: University of

37TH ANZAM CUNFER%\( B Vollongong, Northfelds Avenue

3-5 December 2024 : > s
University of Wollongong, NSW, Australia Ji - Your 2024 Conference chairs:

And
Dr Rebekah Schulz

Tuesday 3m _ Thursday 5" December 2024

**Registration is OPEN. Early bird closes 23" September**
CONFERENCE WEBSITE: https://anzamconference.org/

Watch this video for

“5 Reasons to attend ANZAM’s 37" Conference”

CLICK ON VIDEO LINK HERE
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ANZAM is pleased to feature three keynote addresses during the conference:
Emeritus Professor Michael C. Jackson,
Brendan Moyle and Professor Alison Pullen.

EMERITUS PROFESSOR MICHAEL C. JACKSON

‘Reinvigorating Management Research — the role of critical systems thinking’

Contemporary systems thinking can take the leading role in reinvigorating
management research. Critical systems thinking champions a pragmatist
orientation and is committed both to theoretical advancement and practical
relevance. It has developed a range of methodologies to translate different
theoretical perspectives into practice. This is illustrated with examples.
Increasingly, systems thinking is seen by international agencies, governments,
t’ businesses, and third-sector organisations as the most appropriate means of

~ \ I ‘i ._,‘é responding to the challenges of the polycrisis.
.o |

At the uApcoming conference, Emeritus Professor Jackson OBE will also launch his new book, Critical Systems Thinking: A
Practitioner’s Guide. This book provides an overview of the full range of systems approaches and their applications, offering
academia, leaders and managers the tools they need to navigate complex, interconnected issues.

Biography

Michael C. Jackson is Emeritus Professor at the University of Hull and MD of Systems Research Ltd. He graduated from Oxford
University, gained an MA from Lancaster University and a PhD from Hull, and has worked in the civil service, in academia and as
a consultant. Between 1999 and 2011, Mike was Dean of Hull University Business School, leading it to triple-crown accreditation.
Mike has been President of the International Federation for Systems Research and the International Society for the Systems
Sciences. He is currently Co-Chair of the UK Government Office for Science ‘Systems Thinking Working Group’. He was
editor-in-chief of Systems Research and Behavioral Science for 26 years. In 2011 Mike was awarded an OBE for services to
higher education and business. In 2017 he received the Beale Medal of the UK Operational Research Society for ‘a sustained
contribution over many years to the theory, practice, and philosophy of Operational Research’. In 2022 he received the Pioneer
Award of the International Council on Systems Engineering for ‘the development of the foundations of systems engineering as
author, educator and intellectual leader in systems thinking’. Mike is known as the leading figure in the development of ‘Critical
Systems Thinking” — a topic on which he has published ten books and over 150 articles. His last book Critical Systems Thinking
and the Management of Complexity was published by Wiley in 2019. His new book Critical Systems Thinking: A Practitioner’s
Guide will be published by Wiley in September 2024.

BRENDAN MOYLE

‘What is reconciliation in a pre-referendum Australia?*

A pragmatic and honest look at what reconciliation is post the failed 2023 Indigenous
Voice to Parliament referendum from a community position and how this needs to
influence future managers and management research agendas. In an environment
where ongoing reports are that social and political systems are failing to Close the Gap
for Aboriginal and Torres Strait Islander people, what does reconciliation actually
look like. This issue was exacerbated with the failed 2023 Indigenous Voice to
Parliament referendum which has harmed race-relations and the discussion about
reconciliation, with ongoing reports of escalating racism. In this environment, what
can we do individually and collectively to restore trust and build better outcomes for
Aboriginal and Torres Strait Islander people.

Biography

Brendan Moyle is the Executive Branch Manager for the Office of Aboriginal and Torres Strait Islander Affairs in the ACT
Government. He is.a Kamilaroi/Gomeroi man with cultural connections throughout northern NSW and southern Queensland. Prior
to commencing in his current role, Brendan was the CEO of Darkinjung Local Aboriginal Land Council on the Central Coast of
NSW. after spending 21 years working in the NSW and then Commonwealth Government. His government roles have seen him
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lead regulatory and legislative processes, complex policy and program implementation, and stakeholder engagement at local and
national levels. He has also been a former Chairperson and Board member of the ACT Aboriginal and Torres Strait Islander Legal
Service, SEARMS Aboriginal Corporation, Munjuwa Aboriginal Health and Housing Corporation, and the Ngambri Local
Aboriginal Land Council. He was also an inaugural member of the NSW Aboriginal Land Council Economic Development
Advisory Committee.

PROFESSOR ALISON PULLEN
‘The Good Business School*

What is the purpose of a business school? Public criticism that has been heightening
over the past years paints a grim picture of elitist institutions obsessed with financial
metrics, league table rankings and inter-institutional contribution. The business school
curriculum has been accused of being static and outdated. When big problems such as
climate change or economic inequality are taken up in the classroom, the approach has
been slammed for being too insipid to drive real change. Business Schools’
unwillingness to upset the apple cart of corporate capitalism has even been seen to be
complicit in the scourge of right-wing populism around the world. Confronted with
such severe and compelling criticisms, what might business schools do to change? In
this session | invite participants to collectively imagine a business school that serves the
public good. The idea of the ‘good business school’ is introduced as one that educates
citizens and creates knowledge that leads to shared prosperity, social equality, and
human flourishing.

In the 30" anniversary issue of the journal Organization, Carl Rhodes and | proposed the idea of ‘the good business school’
suggesting that being critical of what was happening to universities was not enough and that ‘we’ —the community — needed to
act. Collective organizing and inclusion will be necessary if our desires of a different future are to be made possible, not in any
utopian sense but in offering an alternative mode of engagement that can organise democratically for. better futures inside and
outside the university. In developing the philosophical and practical proposition of ‘the good business school’, Carl and I engaged
with Raewyn Connell’s proposal in her book The Good University that suggested that radical change is necessary if universities
are to continue to exist in a manner that serves the public good over private interests.

Radical change is a necessity to move from beyond seeing the university and contemporary business schools being primarily
conceived as economic intuitions built on a bedrock of shareholder capitalism and beholden to the financial wellbeing and
efficiency of private enterprises, public organizations and individuals. Connell’s five criteria of the good university — engaged,
truthful, creative, democratic, and sustainable are applied to assess the good business school. Again, this is not utopian but
practical.

In this presentation, | discuss the good business school as a fundamental departure from the corporate business school, proposing a
vital rethinking of the purpose and practice of business schools, reimagining them as political rather than economic institutions.
Using examples of business schools whose mission is to impact public good, the good business school is one which upholds the
values of democracy, equality and shared prosperity.

Biography

Alison Pullen PhD, FBAM was born and raised in‘Wales and now lives on Gadigal land. Alison is Professor of Gender, Work and
Organization at Macquarie University, Australia and Visiting Professor at Bath University and the Open University in the UK. In
2023 Alison was awarded the prestigious British Academy of Management Research medal for her sustained contributions to
gender and identity research in management and organization studies. At the same time, she was inducted as Fellow of the British
Academy of Management. She served the community as Editor-in-Chief of Gender, Work and Organization and Division Chair of
the Critical Studies Management Division of the Academy of Management. Alison is a world leading researcher, having published
many seminal works in gender, diversity, ethics and management. Over the course of her career, Alison’s work has been
concerned with analyzing gender discrimination, identity politics, and organizational injustice. Recent books include Diversity,
Embodiment and Affect (2019, with Marianna Fotaki), Writing Differently in Critical Management Studies (2020, with Jenny
Helin and Nancy Harding) and Corporeal Ethics in Organizations (2021, with Carl Rhodes). She is Series Editor (with Janet
Sayers) of the Routledge Focus Women Writers in Management and Organization Studies series. Alison has contributed to a
recently completed Australian Research Council funded project (with Carl Rhodes and Celina McEwen) on leadership

diversity: https://relationalintersectionality.com/. Alison and colleagues’ recent publications focused on sexism in business
schools, feminist social movements, the importance of hope and inclusion for everyday activism, the good business school and
organizational responses to domestic violence. She is currently reading plant philosophy with Sheena Vachhani, feminist
responsibility with Alice Wickstrom, and the importance of democracy for universities with Carl Rhodes.
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ANZAM CONFERENCE KEY DATES:

Registration *OPEN* MONDAY 18t April

Paper acceptance notification MONDAY 2" September
Deadline revised papers MONDAY 16" September
Early Bird Registration closes MONDAY 23" September
Registration Deadline (for presenting authors) | MONDAY 7% October
Draft Program MONDAY 4™ November

To find out more about:

CONFERENCE: https://anzamconference.orqg/

CONFERENCE REGISTRATION:
https://anzamconference.org/attending/registrations/

Inspiration and impact

ANZAM DOCTORAL WORKSHOP 2024

5 2 December 2024

University of Wollongong
NSW, Australia

ANZAM’S 2024 Doctoral Workshop
Monday 2" December 2024

Theme: Inspiration and Impact
Venue: University of Wollongong, NSW

NEW Initiative 2024 Doctoral Workshop: Poster session to engage a dialogue
between PhD candidates and business leaders. More information is available on the Doctoral
workshop website page: https://anzamconference.org/doctoral-workshop/information/

We will be commencing the day with a ‘Welcome breakfast’ (7.30am), where Jacki will introduce a
‘passport activity’ to encourage networking between participants.

You can register for the Doctoral workshop and Conference and save on
registration costs: https://anzamconference.org/doctoral-workshop/registration/

DOCTORAL WORKSHOP KEY DATES:

Doctoral Submission *OPEN* Monday 8" April
Doctoral Registration *OPEN* Monday 8" April
Registration Deadline (for Doctoral attendees) | Monday 23™ September
Doctoral Submission closes Monday 30" September

ANZAM 2024 Doctoral Representative — Jacki Johnson

E. jsj924@uowmail.edu.au
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ANZAM 2024 Professional Development Program Calendar
Don’t forget to Register!! Links provided under the sessions.

ANZAM hosts regular Professional development sessions for its members. Holding Professional and Associate
membership is a pre-requisite to attendance (or non-members can pay a small administration fee of $20 per
session), unless the session is noted as OPEN (FREE to all). A number of the sessions are targeted towards
Associate members in response to feedback received.

DETAILS FOR ANZAM PD SESSIONS COMING UP. ADDITIONAL
SPECIAL INTEREST GROUP (SIG) SESSIONS LISTED FURTHER IN
UPDATE.

DATE TOPIC

20" August Building on research in classroom: Developing your impact as a

2pm-3pm AEST management educator through scholarly journal publication.
Presenters:

Dr Stuart Middleton — UQ,
Prof. Todd Bridgman — VUW and
Prof. Paul Hibbert — Warwick Business school, UK

REGISTER HERE:
https://us06web.zoom.us/meeting/register/tZ0oceytrz8tEtfltY mvXzMKaltd3tUjMT8L

Understanding the distinctive focus of the main management education journals is vital in enabling
potential authors decide the most appropriate outlet for their manuscript. Journals in this field are
characterised by different methodological, philosophical, theoretical and practical orientations and
traditions. Authors are therefore more likely to find success with publishing their work if they understand
the background of each journal and how they might engage with previously published work.
Understanding also entails appreciation of the topics and areas where journal editors, reviewers and
readers have an interest in seeing further research develop, and how work in these traditions is shaped
for successful publication. This workshop will help scholars to position their work thoughtfully in the
overlapping spaces occupied by the different management learning and education journals, through
highlighting key success (and failure!) criteria, and helping participants learn from successfully published
examplar papers.

2"d October How to get a grant: Tips for early career academics and HDRs
12pm-1pm AEST
Dr Esme Franken — ECU and Dr Searat Ali — UOW
HDR2ECA+Industry

REGISTER HERE:
https://us06web.zoom.us/meeting/reqgister/tZMsc-
vrirDOVEOLY 1wHKiZm83L yFkPVJANl

11" October Building International Collaborations
1lam - 12pm ADST
Professor Greg Bamber Director, International Consortium for Research in
Employment & Work (iCREW), Centre for Global Business, Monash Business
School, Monash University, Melbourne, Australia

Professor Jody Hoffer Gittell The Heller School for Social Policy & Management,
Brandeis University; Chair, Brandeis Faculty Senate; Faculty Director, Relational
Coordination Collaborative; Managing Board Member, Relational Coordination
Analytics.

REGISTER HERE:
https://us06web.zoom.us/meeting/reqgister/tZ0tdumorzMjH9OoQmWevYpXnaSNHHe
ZMCI5

ANZAM MEMBER UPDATE — August 2024 Page 5


https://us06web.zoom.us/meeting/register/tZ0oceytrz8tEtfltYmvXzMKa1td3tUjMT8L
https://us06web.zoom.us/meeting/register/tZMsc-yrrD0vE9LY1wHKiZm83L_yFkPVJAn1
https://us06web.zoom.us/meeting/register/tZMsc-yrrD0vE9LY1wHKiZm83L_yFkPVJAn1
https://us06web.zoom.us/meeting/register/tZ0tdumorzMjH9OoQmWevYpXna5NHHeZMCI5
https://us06web.zoom.us/meeting/register/tZ0tdumorzMjH9OoQmWevYpXna5NHHeZMCI5

7" November Bibliometric Analysis and Hybrid reviews
12pm-1pm AEDT
Dr Yanita Yadav — Western Sydney University

REGISTER HERE:
https://us06web.zoom.us/meeting/register/tZYvc-
CrrD4gEtRnU_8qg3IPERg3SWv2bQuy6

Workshop Aim

The presentation is offered at an introductory level and will help participants to: -
Develop an understanding of what is a Bibliometric Review and how it can be extended
to augment Hybrid Literature Reviews. - Develop an understanding of the benefits and
growing challenges of using Bibliometric Analysis in research. - Learn how to conduct
Bibliometric Analysis using the Web of Science database and VOSViewer software
through a guided demonstration. - Gain an overview of how to report research results
visually in academic outlets like journals and practice/policy outlets like reports and
presentations.

NOTE: All sessions are Free to ANZAM Professional and Associate members or
for a small administration fee ($20 per session) to non-members.

Non-members will be contacted for payment upon registration, OR you can
contact the Academy office directly:
E. anzam@anzam.org OR Phone. 0498 354433 (+61 498 354433).
Visa and Mastercard are accepted.

BAM2024 Conference

BAM 7
2nd - 6th September 2024 (Online and In-Person) CONFERENCE
Nottingham Business School, Nottingham Trent University wgot;mghasmh |

We have just over a month to go until we head to Nottingham for the biggest event on the BAM
calendar. With over a thousand registrations from over 54 countries for our BAM2024 Conference,
we will soon be opening our pre-registrations for our Professional Development Workshops (PDWSs)
and social activities taking place throughout the week. Keep an eye out for details on how to
register.

With distinguished guest speakers, 850 paper presentations, 25 Professional Development
Workshops, Gala Dinner and so much more, we are looking forward to seeing you all at BAM2024 in
September!

You can now see our provisional Programme for the Conference HERE

Spaces for In-Person attendance are VERY limited, with our Early Bird discount ending on
31st July.

You can look out for further details via the Conference homepage.
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Management ANZAM
& Organization - BT

We publish global perspectives on management and
organizations, for academics, practitioners, policymakers, and

consultants worldwide.
Editor-in-Chief:
Vanessa Ratten, La Trobe University, Australia
Contact Email: v.ratten@latrobe.edu.au

Congratulations — Emeritus Professor Neal M Ashkanasy

M/OBTS

o M T e

David L. Bradford Outstanding Educator
Award

The Management & Organizational Behavior
Teaching Society’s highest annual award is
The David L. Bradford Outstanding Educator
Award. It acknowledges one person or a
teaching team with consistently demonstrated
achievement over a lifetime, focusing on
teaching and learning excellence. These
individuals have contributed substantially the
Society and have impacted the field as a
whole, with their innovations and ideas
extending to a wide audience. The award is
named in honor of David L. Bradford, founder
of our Society and a gifted and dedicated
teacher. It is the Society’s opportunity to
recognize special individuals.

NEAL ASHKANASY

Univearsity of Queenslond

RECIPIENT OF THE
DAVID L. BRADFORD OUTSTANDING
EDUCATOR AWARD

a5 the Society's greatest annual honor, the Bradford
moard acknowledges an outstanding educatar who has
consiskently demonstroted ochievement over o lifetirme,
facusing on teoching and leorning excellence. These
Individuals have contributed substantially to the Society
and hove impocted the field as o whole, with their
innowvations and ideas extending to o wide audience.
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ANZAM EXCELLENCE AWARDS 2024
**ARE OPEN**

Closing Monday 26" August 2024, COB

To be presented at this year’s Conference: University of Wollongong, NSW
3-5 December 2024  https://anzamconference.org/

ANZAM Excellence
Awards:

e ANZAM Innovative Management Educator of the Year Award
e ANZAM Early Career Researcher Award — sponsored by European Management Journal
e ANZAM Best Doctoral Dissertation Award — sponsored by ANZAM’s Journal of Management
and Organisation
e ANZAM Case Study Competition

e ANZAM PELT (Promoting Excellence in Learning and Teaching) Grant

To find out more about the awards, watch the session hosted on the 4" July —
https://www.anzam.org/events/anzam-awards-session-4th-july-2024/

To access the 2024 ANZAM Excellence award application forms —
https://www.anzam.org/about/awards/excellence/

Questions can be directed to the Academy office (in the first instance) via:
Email: anzam@anzam.org

Unity from Diversity: Pluralist Systemic Thinking for Social and Behavioural Research
Author: Ray W. Cooksey

e Explores pluralist systemic thinking as a process for conceptualising and carrying out social and
behavioural research

e Implements a ‘unity from diversity’ logic when considering methodological choices

e Focuses on making research choices that yield more convincing outcomes for relevant audiences

FOR MORE INFORMATION, CLICK HERE
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ANZAM Special Interest Group — Mixed Methods Research
This event is OPEN (to All) — non-members can register for free.
Professional Development session
19" September — ONLINE — 12-1pm Sydney time

REGISTER HERE

Mixed Methods Research (MMR)

Mixed Methods Research is considered to be the “Third methodology” and advances in MMR are increasingly being
developed to better reflect complex research problems and innovations in methodology.

The MMR field has now matured, is characterised by a strong level of robustness and exhibits continual growth and
advancements.

Building capacity in MMR, disseminating and socialising MMR knowledge and skills and providing support for
methodological innovation within our disciplines, academic institutions and scholarly publishing structures is paramount.
This Workshop will provide an update on Mixed Methods Research including academic MMR bodies, MMR Conferences
and publishing opportunities.

Recent significant MMR publications will be covered along with and recent advancements in MMR such as inter-
methodology mixing and multi-level MMR.

Biography:

Professor Roslyn Cameron is Director of the Centre for Organisational Change and Agility (COCA) at Torrens University,
Australia. She is Co-Convenor of the Mixed Methods Research Special Interest Group of ANZAM, and a member of the AHRI
Advisory Research Panel in Australia. Professor Roslyn Cameron is Co-Convenor of the Mixed Methods Research Special
Interest Group of ANZAM and a past Board Member of the Mixed Methods International Research Association (MMIRA).
She currently holds the position of Director of the Centre for Organisational Change and Agility (COCA) at Torrens University
Australia. Ros is a Fellow of the Australian Human Resources Institute (FAHRI) and a member of the AHRI Advisory Research
Panel in Australia. Prior to joining academia Ros was a Senior HR Consultant working in Australia,

the Middle East and Fiji Islands. She has been the recipient of several large-scale workforce development research grants
and an array of smaller scale research grants related to skilled migration,

work readiness/employability and future skilling/future of work for the 4" industrial revolution, totalling over $1.3m. She has
over 100 publications.

Mixed Method Research Workshop

UNIQUE

sON Sponsored by ANZAM

IN PER Featuring Guest Presenter Professor Ros Cameron  INVITATION FOR
Thursday 29t and Friday 30" August ANZAM MEMBERS

ANZAM members are invited to join the School of Business and Creative Industries for a series of workshops on Mixed Method
research presented by Guest Presenter, Professor Roslyn Cameron. Mixed method research is increasing in popularity as a way to gain
a comprehensive understanding of a research problem using both qualitative and quantitative approaches. Data is collected, analysed
and integrated in a way that provides unique insights that could not be achieved through other approaches alone. This includes the
triangulation of findings to ensure robust conclusions.

Professor Roslyn Cameron serves as the Director of the Centre for Organisational Change and Agility (COCA) at Torrens University
Australia's Adelaide campus in South Australia. Additionally, she co-convenes the Mixed Methods Special Interest Group (MMR SIG) at
the Australian and New Zealand Academy of Management (ANZAM) and served s on the Executive Board of the Mixed Methods
International Research Association (MMIRA) for 4 years. Recently, Roslyn was invited to join AHRI's Advisory Research Panel. With
research funding totalling $1.3 million (AUD) and more than 100 publications, her scholarly pursuits encompass topics such as Industry
4.0, skilled migration, workforce development, leadership, HRM, HRD, and mixed methods research methodology.

The following workshops are being offered. Participants are encouraged to attend all workshops over the two days, however workshops
can be selected individually. All workshops will be held in-person at University of the Sunshine Coast Moreton campus, Petrie.

Thursday 29" August (9.30am — 12 noon)
Foundational Mixed Method Research: Mixed Method Research Typologies, Basic Notation Systems, Visual Mixed Method Research
Diagrams and Data Integration
Thursday 29" August (1:00pm — 3:30pm)
Advanced Mixed Method Research: Complex Research Designs: Multi-Level MMR and Mixed Methodologies and New Notation
System for MMR
Friday 30" August (9.30am — 12 noon)
Publishing Mixed Method Research: Politics of Publishing, Mixed Method Research Prevalence Studies, Guidelines for Publishing Mixed Method
Research, Methodology Journals and Special Issues. Joint displays and the ethics of reporting the use Al technologies in MMR.
Friday 30" August (1:00pm -3.30pm)
Individual and Small Group Consultation: In addition to the workshops, Professor Cameron is offering a series of individual and small
group consultations on mixed method research. The following times are available to meet with Professor Cameron.
1-1.45pm, 2-2.45pm, 3-3.45pm

REGISTER HERE: https://forms.office.com/r/80aFp2rgmA by 19th August
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21st ANZAM Operations,
Supply Chain and Services

Management Symposium

21st ANZAM-OSCSM Symposium

Theme: Operations & Supply Chains in the Post-Pandemic era

University of Canterbury, Christchurch, NZ
21-23 October 2024

For more info visit: bitly/OSCSMSymposium

Join us at the 21st ANZAM Operations, Supply Chain, and Services Management
Symposium hosted by the Department of Management, Marketing, and Tourism at the University
of Canterbury, Christchurch, New Zealand, from October 21-23, 2024.

This symposium is a fantastic opportunity for academics, industry partners, research students, and
practitioners who are passionate about shaping the future of supply chains and operations. Engage with
thought leaders, share insights, and network with peers from around the globe.

Our organising team—Dr. Mesbahuddin Chowdhury, Dr. Mona Koushan, Prof. Diane Mollenkopf, and
Prof. Pavel Castka—eagerly awaits your participation. Don’t miss out on this pivotal event!

For more information, please visit the conference website: bit.ly/OSCSMSymposium

See you in Christchurch!

ANZAM is pleased to announce....

Deakin University will be hosting the 38" - 2025 ANZAM Conference at their
Waterfront campus - 1 Gheringhap Street, Geelong, VICTORIA

Doctoral workshop — Monday 15t December
38" ANZAM Conference — Tuesday 2" to Thursday 4" December

DEAKIN

UNIVERSITY
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The newly formed ANZAM Sustainability and Responsible Management Special Interest
Group (SIG) in collaboration with ECU Centre for People, Place & Planet will host a webinar
titled:

“From Sustainable Business to Regenerative Business”

**This event is OPEN to anyone**

Date: 3 September 2024

Time: 10-11 am AWST

Venue: Online Webinar

Presenter: Associate Professor Dave Webb (University of Western Australia)
Moderator: Dr Mehran Nejati (Edith Cowan University)

Registration Link:

https://events.teams.microsoft.com/event/2080d521-2136-4456-a5a4-
979ac9e87819@9bcb323d-7fa3-45e7-a36f-6dgcfdbec272

From Sustainable Business to Regenerative Business
Averting catastrophic environmental disaster and the human consequences thereof

Recent revelations about planetary health, the state of the natural environment and the impact of
the natural environment on human health, highlight how urgent it is for all areas of society,
including business, to come together in a coordinated effort to not only avert environmental and
human catastrophe, but to ensure that both people and planet can flourish moving forward into the
second half of this decade.

ECU Centre for People, Place & Planet (CPPP) in collaboration with ANZAM Sustainability and
Responsible Management Special Interest Group invites you to a presentation by Associate
Professor Dave Webb (University of Western Australia) on the role of business and education in
respect to planetary health (environmental health and human health). In his presentation,
Associate Professor Dave Webb will argue why it is no longer enough for businesses to be
sustainable. Instead, he argues the urgent need for businesses to become regenerative.

Join us for a lively presentation and discussion and learn about what you and your business can
do to contribute toward a regenerative future.
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fg Job Postings, Call for Papers, Events wecomie I
0®<  and Other (click on the green title for 3

more information)

For more information, visit ANZAM Website:
https://www.anzam.org/

JOB POSTING:

Macqguarie Business School Department of Management

Deadline: August 31 2024

Macquarie Business School Department of Management seeks three full time, ongoing level B lecturers who have a pipeline
of high quality research in-any area of management. The complete advertisement, position description, and application
procedure can be found at: https://mg.wd3.myworkdayjobs.com/CareersatMQ/job/Lecturer-in-Management_R000015782

CALL FOR PAPERS:

Call for Papers — Learning in SMEs in a time of Volatility and Disruption
Deadline: January 31 2025
Special Issue Call for Papers
Learning in SMEs in a time of Volatility and Disruption
Submission Deadline 31t January 2025
Co Editors: Dr Heather Short, Open University, UK
Prof Maura Sheehan, Napier University, Edinburgh UK
Dr Corina Sheerin, National College of Ireland, Dublin, EIRE
FOR MORE INFORMATION, CLICK.HERE

Call for papers = STARA (smart technology, Al, robotics, and algorithms): Implications for career research

Deadline: October 2 2024

Call for papers — STARA (smart technology, Al, robotics, and algorithms): Implications for career research The core aim of
this special issue is to gain insight into the career implications of STARA for workers. Papers that make explicit attempts to
capture the career-related consequences and experiences of workers in professions affected by STARA are specifically [...]
Call for Papers — for the ABEN ‘Annual Conference

Deadline: September 1 2024

Call for Papers — for the ABEN Annual Conference Hosted by the School of Business of the University of Adelaide, in
Adelaide from 27 to 29 November 2024, as follows: * 27 November: The ‘Postgraduate & HDR Student Workshop’ and
‘Conversation with Journal of Business Ethics Editors’. * 28-29 November: Annual Conference and [...]

Organization Studies — Special Issue Call for Papers

Deadline: February 28 2025

Platform Organizations and Societal Change Guest Editors Cristina Alaimo, LUISS University Annabelle Gawer, University
of Surrey Stefan Haefliger, Stockholm School of Economics & City, University of London Evelyn Micelotta, University of
Ottawa Georg Reischauer, WU Vienna University of Economics and Business & Johannes Kepler University Linz
Submission Deadline February 28, 2025 CLICK HERE FOR MORE [...]

JAP Workshop Call for Participants @ the Australian National University

Deadline: August 1 2024

Title: JAP Workshop Call for Participants @ the Australian National University Deadline: Deadline to Apply 1st August,
2024 Dates: 26 September 2024 Abstract: The Journal of Applied Psychology is hosting a workshop designed to support
early career (ECR) and higher degree (HDR) researchers from a variety of backgrounds who may have relatively less [...]
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Deadline: August 1 2024

Human Resource Challenges of Leading Sustainable Projects With Diversity and Inclusion During Turbulent Times Guest
Editors: Shazia Nauman Riphah School of Business and Management, Riphah International University, Pakistan
shazia.nauman@riphah.edu.pk Connie Zheng University of South Australia, Centre for Workplace Excellence, UniSA
Business, Adelaide, Australia Connie.Zheng@unisa.edu.au Huong Le School of Business and Law, Central Queensland
University, Melbourne [...]

Deadline: July 31 2024

Call for papers: Narra Yimba: Journal of Indigenous Business Submission deadline: 31 July 2024 We invite submissions
from a diverse range of contributors, including academics, business leaders, community members, and students. that
explore various aspects of Indigenous business, organisation, economics, accounting, marketing, and employment
practices. FOR MORE INFORMATION, CLICK HERE

Deadline: August 30 2024

Toxicity in Organizations: New Directions in Conceptualization, Causes, Development, and Interventions Call for papers:
Special issue in the Journal of Occupational and Organizational Psychology (JOOP) Guest Editors: Maria Tomprou
(Carnegie Mellon University), Lisa van der Werff (Dublin City University), Rosalind Searle (University of Glasgow), Helena
Cooper-Thomas (Auckland University of Technology), and Mindy Shoss (University of [...]

Deadline: August 31 2024

Creative teaching methods for achieving responsible management: Educating the next generation of business leaders This
special issue explores pedagogical innovation for the development of responsible management skills among students and
professionals as well as educators. Manuscript submission information: The International Journal of Management
Education’s submission system will be open for submissions to our Special Issue [...]

Deadline: February 28 2025

“Scaling Up: Exploring the Role of Human Resource Management in Exponential Growth Contexts” Are you ready to
contribute to the cutting edge of human resource management research? Human Resource Management journal invites
submissions for its upcoming special issue, “Scaling Up: Exploring the Role of Human Resource Management in
Exponential Growth Contexts”. This issue seeks to uncover how [...]

Deadline: August 31 2024

Journal of Occupational and Organizational Psychology (JOOP) Special Issue — Call for Abstracts Flexibility I-deals for
Whom? A Critical Exploration of the Complexities of Boundary Management and Unequal Access to Flexibility
Negotiation Does everyone have equal access to flexible work? This is one of the questions we aim to investigate in our
upcoming [...]

No deadline

Submission process and deadlines: The completed Themed Collection will be published in Volume 36(1) (March 2025) of
The Economic and Labour Relations Review (ELRR), although individual articles may be published earlier as accepted in
FirstView (https:// www.cambridge.org/core/journals/the-economic-and-labour-relations-review/firstview). Step 1: Abstract
submission: Prospective authors are invited to submit an abstract. Please do not hesitate to discuss [...]

Deadline: January 31 2025

Focused on the changing nature of work and employment and its relationship to technology and technological
developments, New Technology, Work and Employment promotes enhanced analysis of the shifting contours of work and
employment. We encourage a critical understanding of the multiple dimensions of technological change in the workplace,
the labour market, and employment more generally. Submit your [...]

Deadline: August 31 2024

Submit a Manuscript to the Journal The International Journal of Human Resource Management For a Special Issue on: The
dark side of contemporary human resource management practices Manuscript deadline: 31 August 2024 FOR MORE
INFORMATION, CLICK HERE

Deadline: October 31 2024

Call for Papers in Journal of Management Scientific Reports Special Issue: Theory Testing and Replications in Leadership
Science Special Issue Editors: Robyn L. Brouer, University of South Alabama William L. Gardner, Texas Tech University
Janaki Gooty, University of North Carolina, Charlotte Chia-Yen (Chad) Chiu, University of Adelaide The field of management
has long decried the [...]
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Call for papers: Future-oriented coping: New insights and future research directions

Deadline: July 31 2024

Call for papers: Future-oriented coping: New insights and future research directions Submission deadline: July 31, 2024
Guest editors Xi Wen (Carys) Chan, PhD, Centre for Work, Organisation and Wellbeing (WOW), Griffith University, Australia
Paula Brough, PhD, Centre for Work, Organisation and Wellbeing (WOW), Griffith University, Australia Background and
rationale The majority of research on coping [...]

Call for.Case Studies Contributions

No deadline

Teaching Case Studies for Tourism & Hospitality in Asia and The Pacific — With Cartoon lllustrations For publication in Book
series ‘Perspective of Asian Tourism’ (Scopus Indexed 2023) by Springer Key Dates: Chapter Abstract Submission
Deadline: 30th August 2023 Chapter Abstract Acceptance Notification: 15th September 2023 Proposed Full Chapter
Submission Deadline: 30th November 2023 [...]

EVENTS:

JAP Workshop Call for Participants @ the Australian National University

Event Date: 26 Sep 2024

Title: JAP Workshop Call for Participants @ the Australian National University Deadline: Deadline to Apply 1st August,
2024 Dates: 26 September 2024 Abstract: The Journal of Applied Psychology is hosting a workshop designed to support
early career (ECR) and higher degree (HDR) researchers from a variety of backgrounds who may have relatively less [...]
AMLE — Academy of Management Learning and Education PDW at Melbourne

Event Date: 29 Oct 2024

Academy of Management Learning and Education PDW at Melbourne In-person workshop hosted by The University of
Melbourne, Australia This event is sponsored by the Department of Management and Marketing at The University of
Melbourne Tuesday 29th October, 2024 9:00 am — 4:30 pm (AEST) Led by Todd Bridgman: Associate Editor, Academy of
Management Learning & [...]

Action Learning Action Research: Association Conference 2024 — Submissions

Event Date: 07 Nov 2024 - 08 Nov 2024

Action Learning Action Research Association Conference 2024 — Submissions Multidisciplinary Action Learning and Action
Research 7 — 8 November 2024 This conference offers face-to-face and virtual attendance and presentations. ALAR
Association supports action research, action learning and participatory practice in a range of disciplines, including in health,
education, business, community and international development, systems, and [...]

CONFERENCE

3rd Lead in-Asia Conference

Event Date: 27 Nov 2024 - 29 Nov 2024

We would like to invite you to submit your paper to and attend the 3rd Lead in Asia conference in Bali, Indonesia, November
27-29, 2024. The conference webpage is https://events.humanitix.com/lead-in-asia-conference. Submissions are invited
from Leadership, Organisational Behaviour, and Management scholars, particularly those who are keen to deepen their
work in Southeast Asia, predicted to be world’s [...]

It is ANZAM'’s intention that these member updates provide up-to-date information to support
you in your role. If you would like to request specific information or provide information to be
circulated, please contact the Academy office: anzam@anzam.org

ANZAM does our best to ensure that information contained in the update is accurate at the time of publication. However, ANZAM cannot
be held responsible for accuracy and veracity of information contained in this update, especially those articles supplied to us.
ANZAM acknowledges the Traditional Owners of the land on which we meet and work, and all Traditional Owners of country throughout
Australia and New Zealand. ANZAM is committed to a sustainable future and to improving the social, economic and environmental
wellbeing of the community. ANZAM is dedicated to environmental improvements that foster a sustainable future and lead to social and
economical improvements in the community we do business.

e Australian and New Zealand Academy of Management

67 D ANZAM Academy Office Contact: Academy Manager, Emma Nixon
ANZAM Email: anzam@anzam.org Mobile: 0498 354433 (+61 498 354433)
T —— Website: www.anzam.org
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